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Self-Evaluation Form – Key Stage Five 

Context - Overall effectiveness (Outstanding) 

There were 13 pupils (15% of overall population) in KS5 in 2016/2017 and 15 pupils (15% of overall population) in KS5 in 

2017/2018. The breakdown of these by groups of pupils is as follows: 

2016/2017 2017/2018 

Boys = 8 / Girls = 5 Boys = 9 / Girls = 6 

LAC = 1 LAC = 1 

PPG = 4 PPG = 3 

EAL = 6 EAL = 6 

Minority Ethnic pupils = 8  Minority Ethnic pupils = 10  

 

Pupils in KS5 are part of the school’s 14-19 provision and are based in ‘The Suite’ building, which opened in September 

2017. 

 

Effectiveness of leadership and management (Outstanding) 

• KS5 is led by the school’s Head of Upper School with support from the Headteacher, Deputy Headteacher and 

Assistant Headteacher. Pupils work towards a broad and relevant curriculum that has been written for them and 

includes accredited outcomes: Entry Levels in Independent Living – Leisure Skills; Life Skills; Personal 

Development; College Induction; in addition to non-accredited outcomes: travel training; Careers, including 

work experience; RSE; e-safety; along with ‘Meal Prep’ sessions - groups of pupils cook lunch for the rest of the 

14-19 provision in The Suite’s kitchen, and regular ‘Enterprise’ sessions where pupils make a range of products 

sold to staff / families. 

• We are in the process of implementing the Gatsby benchmarks and have undertaken a comprehensive tracker 

self-assessment and are (as of Sept 2018) 71% towards completion. The expectation is that Dysart will be fully 

meeting the Gatsby benchmarks by 2020 

• Mirroring the rest of the school, a culture of high expectations has been embedded across KS5. Pupils’ overall 

levels of attainment have steadily increased, and it is expected that pupils leaving Dysart will do so with Entry 2 

accreditations for the first time from July 2019.  

• Performance management is rigorous and impactful, leading to steadily improving teaching and learning that is 

consistently outstanding across the key stage.  

• Highly personalised transition programmes ensure that pupils who leave Dysart move on to destinations that 

are relevant and closely-matched to their needs. All pupils who have left Dysart since academy conversion 

remain in education or training. In May 2018, the school carried out qualitative surveys of the families of leavers 

who left Dysart since 2016-2017 which showed that families felt that their child was well-prepared for life after 

Dysart.   

Effectiveness of Teaching, Learning and Assessment (Outstanding) 

• Teaching is typically outstanding and never less than good:  

 

Summer 2017 1 teacher graded Outstanding 2 teachers graded Good 0 teachers graded RI or 

Inadequate 
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Autumn 2017 2 teachers graded 

Outstanding 

1 teacher graded Good 0 teachers graded RI or 

Inadequate 

Spring 2018 2 teachers graded 

Outstanding 

1 teacher graded Good 0 teachers graded RI or 

Inadequate 

 

Outstanding teaching is because staff hold very high expectations of themselves and of learners, consistently 

use assessment information, liaise closely with families, and embed therapeutic goals into classroom practice, 

ensuring activities are exceptionally well-matched to pupils’ needs. One teacher is currently graded Good. The 

teacher gained QTLS in July 2018 and it is anticipated that, with further coaching and support from the school’s 

leadership team, she will be delivering consistently outstanding teaching by the end of the 18-19 A/Y. 

• Staff work closely with the relevant exam boards and with Internal Verifiers at Orchard Hill College. The Travel 

Training lead has completed recognised training and disseminated this to other staff through CPD delivered in 

the Summer term 2018. The school works closely with the IT lead at Orchard Hill College on the delivery of 

Computing / E-Safety. As a result, staff subject and pedagogical knowledge in KS5 is consistently strong and 

robust with there being no underachievement in any groups of pupils in KS5. 

 

Effectiveness of Personal Development, Behaviour and Welfare (Outstanding) 

• Through a strong culture of achievement, pupils in KS5 take pride and show confidence in their learning. They 

are supported to take as much ownership over their future destinations as possible through structured visits to 

local colleges, work experience providers etc. 

• Pupils are supported to keep themselves safe as much as possible through structured travel training, RSE 

sessions, E-Safety sessions as well as through positive individualised behaviour programmes that foster stronger 

relationships between pupils and between pupils and staff. As a result of this, there are no instances of bullying 

between pupils in KS5 since academy conversion. 

• The frequency and severity of behaviour incidents involving pupils in KS5 is slightly higher when compared to 

the rest of the school. This is because there are a small number of pupils in KS5 who have very complex profiles 

of need, with complex mental health needs. Staff have worked extensively with families, therapists, CAMHS and 

other external agencies to implement individualised packages of support that have enabled some progress to 

be seen in terms of the severity and frequency of behaviour incidents. However, the school is currently working 

with the local authority to source alternative provisions for these pupils.  

 

Effectiveness of Outcomes for Children and Other Learners (Outstanding) 

• According to EHCP data, pupils in KS5 do not achieve as well as pupils across the rest of the school. This is 

primarily because of the small number of pupils with complex behaviour and mental health profiles who have 

made less than expected progress across the curriculum. When these pupils are taken out of the data, the levels 

of achievement for pupils in KS5 is comparable with that of pupils across the rest of the school. 

• In terms of both mean attainment points per pupil, as well as overall attainment points across each cohort, there 

has been a year-on-year increase in pupil attainment, with all Dysart leavers leaving with some recognised 

accreditation for the first time ever in July 2018. 


